SUICIDE PREVENTION:

A CORE OF ORGANIZATIONAL CULTURE

Fear and judgment are substantial barriers to seeking

S T | G M A help with mental distress. The stigma surrounding
mental health keeps people from speaking up for fear

is a prominent that they will be judged, misunderstood, or dismissed.

This leads to greater isolation which can exacerbate
symptoms of mental illness.

barrier to
effective suicide

prevention. The culture of an organization determines its
impact in changing the story of suicide in Alabama.

The Zero Suicide framework is an
evidence-based, system-wide framework
for suicide prevention in healthcare
settings.

It is built on a strong foundation of
leadership, clinical practice, and
organizational culture, each aligned in
their commitment to providing suicide- IMPROVE
safer care.

When this foundation is firmly ZERO Suicide

established, the Zero Suicide framework
fosters a coordinated, organization-wide
commitment to suicide prevention.

This collective commitment cultivates a
low-stigma, high-quality care
environment that improves patient
outcomes and supports both stronger
provider performance and well-being.

Project Zero Suicide is a statewide effort to lower the number of suicides
in Alabama to zero. Through implementation of the Zero Suicide
framework in healthcare systems alongside community engagement and
education efforts, VitAL’s Project Zero Suicide team is working to create
suicide safer spaces for all Alabamians. Reach out today to explore how
you can join this work and how the Project Zero Suicide team can support
your organization or community!

Scan the QR Code to fill out the Project Zero Suicide Engagement Form.
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